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1.Introduction  
  

ARMOUR HART GROUP LTD recognises that people are still discriminated against 
on the grounds of gender, disability, race, religion and age, resulting in victimisation 
and harassment. It is our policy as an employer to promote awareness to our staff 
and we will operate an effective policy to ensure all individuals have equal rights and 
work together to dispel discrimination in all its forms. 

Where ARMOUR HART GROUP LTD uses the services of subcontractors they will 
be given a copy of our policy to sign and will adhere to all it’s contents at all times. 
This policy is not only directed at those that we employ but also those that work on 
our behalf. 

All employees of ARMOUR HART GROUP LTD are given equal opportunities, this 
policy covers all aspects of employment from vacancy advertising, selection, 
recruitment and training. On termination of employment the individual will be dealt 
with under our disciplinary procedure, which relates to the matter in hand and by no 
means discriminates the individual in terms of equality. 

To ensure the policy is functioning effectively, ARMOUR HART GROUP LTD 
maintains records of employees and applicants racial origins, gender and disability. 
Training records are also held as evidence that all employees obtain equal 
opportunities in furthering themselves. 

The measures of implementing the policy have been devised on the basis of advice 
from relevant bodies such as: 

a) The Equal Opportunities Commission  
b) Council of Racial Equality  
c) Reference to the relevant Acts/Legislations in respect of Equal Opportunities. 

2.Policy Application  

The Policy is implemented by the Directors and is communicated to staff by means 
of internal audits and staff verification forms completed by both existing and new 
staff. All new staff are made aware of the Equal Opportunities Policy in a written 
statement within their contact of employment. 

Equal Opportunities is promoted to: 

a) All Staff employed and Subcontractors to ARMOUR HART GROUP LTD, All 
aspects of promotional, employment and educational procedures 

We detail below the legislations that relate to the statutory obligations of Equal 
Opportunities in employment and that which ARMOUR HART GROUP LTD adhere 
to. 
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Race and Religion  

The belief that one culture is superior to another, resulting to prejudice/stereo typing. 
The Race Relations Act makes racial discrimination unlawful in employment on two 
grounds.  

Direct Discrimination:  When someone is treated less favourably not only on 
racial grounds but that of colour, nationality, citizenship 
and ethnic or national origin. 

Indirect Discrimination: When rules, requirements or conditions appear to be fair  
but can be shown to put people from a particular racial 
group at a much greater disadvantage. 

We see religious discrimination as a negative perception of another persons religion 
or belief being superior to another. Any person has a right to practice their religion 
which is detailed within the Human Rights Act 1988 Article 9. 

Sex Discrimination  

According to the Sex Discrimination Act 1975 and Regulations amended in 2008, 
there is a direct discrimination where an individual, on the grounds of his or hers sex 
is treated less favourably than the other. Although the definitions of discrimination in 
the Act are phrased against women, men are afforded the same protection by the Act 
except that women be given special treatment in relation to pregnancy and 
Childbirth. Discrimination on the grounds of marital status is also prohibited by the 
Act. Any claim in relation to equal pay or other benefits is covered by the Equal Pay 
Act 1970. This clause along with other relevant legislation also covers members of 
the LGBT community. 

Disability Discrimination 

ARMOUR HART GROUP LTD  are aware of the discrimination that can be caused 
through a persons disability, We are aware of the amendment to the 1995 Disability 
Discrimination Act (DDA) which came into effect from October 2004, which 
addresses issues in respect of Employment, Contract Workers and Office Holders  
under section 5. 

The employment rights state that any person must not treat a disabled person less   
favourably than another, unless that treatment can be justified. 

The relevant adaptations to the working premises will be made to accommodate any 
person with a disability  
Rehabilitation of Offenders  
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Referring to the Rehabilitation of Offenders Act 1974, ARMOUR HART GROUP LTD 
believe that (depending on the severity of the offence), those who have served their 
sentence or rehabilitation period should be treated as equally as any other person.  

Age Discrimination  

The Age Discrimination Act 2006 states that it is unlawful for an employer to 
discriminate against someone on the grounds of age, ie against someone of a 
particular age or someone in any age band, ARMOUR HART GROUP LTD  Adhere 
to this act and believe that all staff / job applicants are judged solely by ability to 
provide the work skills required for the role. 

Pregnancy & Maternity 

Pregnant employees have legal rights - including paid time off for antenatal care, 
maternity leave and maternity pay. 

Pregnant employees have 4 key rights: 

• paid time off for antenatal care  

• maternity leave  

• maternity pay  

• protection against unfair treatment, discrimination or dismissal 

ARMOUR HART GROUP LTD will adhere to this act and will also ensure that the 
rights of male employees to paternity leave are safeguarded. 

3. Equal Opportunities in Recruitment and Employment 

Advertising:  

Job advertisements will be widely published in local press, job centres etc to 
encourage applicants from a broad range of backgrounds ensuring that our methods 
are not seen as more favourable to any specific group. In advertising a footnote will 
state that ‘ARMOUR HART GROUP LTD are an Equal Opportunities Employer’  

Selection and Recruitment  

All those handling applications and conducting interviews must be aware of all 
legislations that contribute to Equal Opportunities. All candidates will be compared 
objectively with regards to the selection criteria and all applications will be processed 
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in the same way, Applicants will be assessed only as to the qualification 
requirements for the job. 

Interviews 

Where possible there is at least one person of each sex responsible for the selection 
criteria. No questions will be asked in relation to his/her personal life nor about the 
candidates ability to ‘fit in’ amongst existing employees. Provisions will be made to 
interview those who are registered disabled. 

Records 

All candidates details will be kept on record for six months after the initial 
advertisement. We can assess the records to determine a percentage ratio of the 
type of persons applying for positions in the company i.e gender, religion, disability, 
we use an Equal Opportunities Monitoring Form. Where such under-representation 
is identified ARMOUR HART GROUP LTD will take positive action to develop there 
advertising/recruitment method. 

Training / Promotion  

Underrepresented groups will be encouraged to apply for training and employment 
opportunities within the company. Training is available for people to compete on 
genuinely equal terms for jobs and promotion. Promotion will be based strictly on 
merit.  

Dismissal  

Our disciplinary procedure is set out as part of our Quality Assured System. The 
procedures comply with all relevant acts and we are aware of the grounds of unfair 
dismissal. All actions taken by the Directors will relate solely to the incident in hand. 
Any form of discrimination will not be tolerated and is therefore a dismissible offence. 

4. Review  

The Directors of ARMOUR HART GROUP LTD believe that all members of my staff 
and any applicant wishing to join the company be treated with no preference to the 
other. 

It is my wish to continue to work within an environment that is free from any forms of 
discrimination. 

This will be achieved through the recognition and adherence to this Policy.  
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Signed:       

Director 07/05/2021 
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